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Safety culture
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Safety culture
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Creating a safety culture

Accountability
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*Recognition

*Top management support
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Interaction with Others
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Interaction with Others
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Creating a safety culture

Accountability
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Creating a culture of safety
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Creating a culture of safety
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Creating a culture of safety
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“May I be excused? My brain is full.””




“If we do not change our direction, we are
likely to end up where we are headed.”

Chinese Proverb



