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The Study of the Leadership from of the Nursing administration

in Kamphaeng phet Hospital

yane Yoz Tond *

Abstract

The aims of this study were to study the leadership from of the nursing administration in
Kamphaeng Phet Hospital in 2006 from the resident nurses points of view in accordance with the leadership
from of Bass." The data were collection among 235 resident nurses of Kamphaeng Phet Hospital in 2006,
The questionnaire consisted of two parts: 1. General data, the statistics used were frequency distribution
and percentage. 2. The opinion about the leadership from the nursing administrators using the mean and
standard diviation.

The results of this study were as follows: Most of the participants are: 34.47 percent of ages
between 20-30 year, 89.79 percent of graduate nurses or higher, 90.21 percent of professional nurses, 39.15
percent of working experience less than 10 year, 80.00 percent of never taken part in the training course of
nursing administration. Regarding participation in each facet, it was found at a high level in Transactional
Leadership (Y=2.57), a moderate level in Transactional Leadership (Y=2.08) and a low level in Laissez-
faire Leadership ( X =0.95) in accordance with the Leadership from of Bass."’ That the Transformational
Leadership resulted in the highest efficiency in developing organization, the less are Transactional

Leadership and the least are the Laissez-faire Leadership.

Key word : Leadership, Nursing administrators
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